
 
 

TRUST BOARD MEETING – January 2009 

 

 
Title of the Paper: 

 
Mandatory Training Compliance Update 

 
Agenda item: 

 
(11/09) 

 
Author: 
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Trust Objective: 

 
To ensure a well training and motivated workforce 

Key issues 
           Ensuring compliance with mandatory training requirements 

  
 

Risk Implications for the Trust(including 
any clinical and financial consequences): 

Mitigating Actions (Controls): 
 

Failure to improve will result in H&S non 
compliance and under trained workforce. 

Monitoring system being implemented 

Level of Assurance that can be given to the Trust Board from the report [significant, 
sufficient, limited, none]: 
 
Sufficient 

Links to Key Line of Enquiry (KLOE 1 -  5) 
 
 
 
 
 
Recommendation to the Trust Board: 
 
The Trust Board members are asked to: 
 

• Note progress 
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